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Vision: 
A South Africa with 

vibrant rural communities.

Mission: 
To partner with rural 
community owned 

agencies in order to 
promote social justice.

How we do it: 
SCAT works with Local Development 
Agencies (LDAs) in rural communities 

which promote social justice and 
address cross cutting issues in their 

communities. SCAT provides support 
in the form of small grants, fieldwork 

and capacity building. Our focus areas 
are access to justice, gender, 

food security and 
youth empowerment.
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“In a time of despair for many, SCAt is a beacon of hope for rural 
people, especially women who are pushed to the margins as South 
Africa becomes an increasingly unequal society.” 

CHAIrperSon’S report 
 PRisCillA sigilA

our core strategy at sCAT is to build community driven efforts to address social change 
and inequality in south Africa, with a focus on rural communities. in order to achieve this, 
we have built our donor base, ensured our team is adequately resourced, has the right 
skills, and that our policies are strengthened. 

Through our support to 32 local development agencies (lDAs) in 2018, sCAT has ensured 
that over 45 000 people have access to justice, women are empowered to be leaders in 
their organisations, communities have increased food security, young people are engaged 
in development, and gaining management and entrepreneurial skills. in a time of despair 
for many, sCAT is a beacon of hope for rural people, especially women who are pushed to 
the margins as south Africa becomes an increasingly unequal society.

Fundraising

Funding for civil society has been unstable with many social justice donors having left South 
Africa. We are grateful for the increase of contributions to sCAT’s work made by the donors 
who support us. This has demonstrated the value placed on people determining their own 
development and social justice agendas. It also recognises the important contribution that 
is made by sCAT as a locally run intermediary grant-maker, and our partners the lDAs. We 
would like to thank the Cs Mott Foundation, Ford Foundation, Foundation for Human Rights, 
irish Embassy, Joan st leger lindbergh Charitable Trust, Raith Foundation, social Justice 
Initiative and the Open Society Foundation who support our work in access to justice and 
promoting gender equality. We are also grateful to the Ackerman Pick ‘n Pay Foundation 
and HCI Foundation who funded our food gardens and food security projects. Our sincere 
appreciation also goes to the global Fund for Community Foundations who took a leap 
of faith with us and supported our YouthBank pilot project. The funds we receive are more 
than financial contributions, they are also relationships which demonstrate a commitment 
to social justice and transformation. 

investments

our investment in Ditikeni investments yielded a generous dividend in 2018. As a result, 
we have invested in building a sustainability reserve. Ditikeni investments is a broad-based 
black economic empowerment investment holding company of which SCAT is a major 
shareholder. sCAT also achieved good returns on our investments on the Johannesburg 
Stock Exchange (JSE) managed by Vunani Securities which have allowed us some flexibility 
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to cover overhead costs not covered by donors. our goal is to have our dividends cover 
some of our overheads, with fundraising focused on grants and programmes. 

strategy

During 2018 we moved into the second year of our 2017-2020 strategic plan which seeks 
to increase the support to our current cohort of lDA partners in four focus areas viz: access 
to justice, gender, youth empowerment and food security in the face of climate change. 

Our strategic review which took place mid-year 2018 clarified the direction the organisation 
is taking. Together with the staff we were able to identify areas where there were gaps in 
delivery on our strategy. We also acknowledged the achievements that had been made 
in the year since the appreciative inquiry and our strategic planning. The board reflected 
on its own performance and made the decision to invite Ricardo Wyngaard an expert in 
the legal requirements of non-profit boards, to facilitate a session with the board and staff. 

governance

The SCAT board of trustees is committed to strong governance and our fiduciary 
responsibilities. our board is diverse in terms of race and gender and is representative of 
south Africa’s population. The board met four times as well as having an Annual general 
Meeting (AgM) and a strategic review. We are pleased to report that we have 90% 
attendance of board members at our meetings. in addition to board meetings we have 
sub-committee meetings which focus on finance, programmes and human resources. In 
order to improve efficiency and effectiveness in the organisation it was decided to have 
three (3) instead of four (4) board meetings per annum from 2019. We will still have a 
strategic review and annual general meeting. i am grateful to the current trustees for their 
dedication to the organisation, which is voluntary. 

Financial management

We are proud to report that we have another unqualified audit. SCATs auditors Solace 
Consulting and our audit partner Greg Cronje were able to complete the 2018 audit early 
in 2019 and reported to the board that the organisation’s financial management meets all 
the requirements of iFRs. sCAT’s organisational internal controls were adequately carried 
out and operated effectively as confirmed by CMDS our internal auditors. We are pleased 
for the verification that staff are adhering to the organisation’s finance policies and there is 
good financial oversight. 
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“Attention was paid in 2018 to policies such as the finance policy 
and Hr policy and we made adjustments where the policies were 
not practical for the organisation.”
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activist shareholding

Part of ensuring we are a responsible investor has led us to be a shareholder in Active 
Shareholder, a not for profit company that helps socially responsible shareholders exercise 
their company rights. The three other shareholders are Ditikeni investments, CDT Foundation 
(formerly known as Christian Development Trust) and lRs (labour Research service). Through 
Active shareholder we are able to vote in areas of concern such as corporate governance, 
executive remuneration, impact on the environment and other matters.

organisational structure

The structure of the organisation was reviewed to ensure that form meets function. All 
positions in the organisation were evaluated. The trustees reviewed staff salaries to 
ensure that we are paying relevant salaries for the non-profit sector and that our staff are 
appropriately valued. Attention was paid in 2018 to policies such as the finance policy 
and HR policy and we made adjustments where the policies were not practical for the 
organisation. Part of this review led to the decision to appoint seth Tladi to the position of 
Programme Director and Hishaam nordien to the position of Finance Manager. 

trustees and staFF

i would like to thank the valuable contribution the trustees have made to the organisation.
The team under the leadership of Joanne Harding, ex-officio trustee, has done an excellent 
job of ensuring we achieve the objectives of the organisation. Joanne has been successful 
in providing strategic leadership, ensuring visibility for the organisation, and fundraising 
to ensure sCAT is well resourced. 

seth Tladi our programmes director has led the programmes team made up of Colleen 
Alexander Julies in the Western Cape and Vuyo Msizi in the Eastern Cape which has 
provided mentorship support and capacity building to our lDA partners. in addition to 
this management role, seth provided support to lDAs in the northern Cape. Hishaam 
Nordien our finance manager has led the finance and administration team made up 
of Mzolisi Nombewu - bookkeeper, Nosimilo Filita - finance administrator and Abigail 
Steedsman - office administrator and ensured that we had another unqualified audit. We 
have a small remarkable team which is delivering on SCAT’s objectives and has shown 
unwavering dedication to the organisation. 

As the Chairperson of sCAT i look forward to what the organisation will achieve in 2019. 
Civil society has been holding back the tide of corruption and poor service delivery, filling 
gaps and keeping a check on government to deliver on its promises. We hope that after 
the elections, government will be more responsive to the needs of the people and usher in 
a new era of servant leadership and service.  As sCAT we continue to contribute to change 
in the landscape for rural communities and build community driven efforts to address 
social justice and inequality.
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“Civil society has been holding back the tide of corruption and poor 
service delivery, filling gaps and keeping a check on government 
to deliver on its promises.”
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DIreCtor’S report 
JoAnnE HARDing

For the majority of South Africans, the focus of the latter part of 2018 was on the national 
elections and its consequence for governance and the economy. uncertainty and 
anticipation gripped the public mood, especially with cronyism and corruption associated 
with ‘state Capture’ and the Zondo Commission fresh in the voters’ minds. in the run up to 
the elections public debate was filled with populist rhetoric causing the heat to rise with 
heightened expectations from voters. The local development agencies (lDAs) we support 
focussed their attention on informing rural voters of their rights and ensuring free and fair 
elections. sCAT’s support of our lDA partners ensures that poverty and inequality which 
has been a consequence of poor governance is mitigated.

support to ldas

Community owned, community run organisations are valuable entry points into rural 
communities and are a key partner for ngos and government when working to effect 
social justice and transformation. These organisations are key to ensuring that rights 
enshrined in the Constitution are protected and achieved. sCAT has existed for 34 years 
with the core purpose of ensuring that agencies such as these are strengthened in order 
to build a vibrant democracy. in 2019 we will proudly celebrate our 35th year which after 
many fluctuations in size of the organisation and income, is a big achievement. Like all 
organs of civil society, LDAs need human, financial and technological support to be able to 
deliver an effective service. often demands are made on community based organisations 
by government and NGOs without consideration for the financial or capacity impacts of 
these demands. sCAT continues to promote the value of lDAs in our country and on the 
rural landscape. 

SCAT is an important role player in the philanthropy sector, defined by our intermediary 
role of raising funds from international and local donor foundations to reach community 
based organisations. LDAs in rural areas find it challenging to access funding from 
larger foundations because of their isolation and the technical requirements of funding 
applications. our donor partners value sCAT as the bridge between resources and 
communities, our knowledge of the areas where we work and ability to provide intensive 
support. We offer a model of partnering with local agencies which ensures that funds are 
used for the purpose for which they were intended, and that community based organisations 
are mentored and supported to deliver on their plans for the year. social change takes 
time and although 34 years feels like a long time it is also just a small dot in the lifetime of 
a country. We witnessed and contributed towards the transition to a new democracy. We 
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“our donor partners value SCAt as the bridge between resources 
and communities, our knowledge of the areas where we work and 
ability to provide intensive support.”
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built agency to strengthen civil society, a necessary component of strong democracies 
and have supported organisations to hold back the tide of corruption and greed. 

Funding to scat
in 2018 our funder base increased to eleven and we increased our annual income from 
r6,921,096 in 2017 to r10,088,912 in 2018. This increase has enabled us to grow the 
number of lDAs we support, the size of these grants, and the intensity of capacity building 
to our lDA partners. The reasons for this increase has been largely due to a concerted 
effort to fundraise and promote greater visibility of the organisation. We managed to 
increased our income and outputs without increasing the size of the sCAT team. 

During the latter part of 2018, sCAT, the AulAi Trust (Association of university legal Aid 
institutions) and the CCJD (Centre for Community Justice and Development) formed a 
coalition called the Access to Justice Coalition (A2JC) and submitted a joint proposal 
to the Constitutionalism Fund to support 65 advice offices in seven provinces over the 
next three years. We were informed during the latter part of 2018 that our application 
had been successful. it has been positive that these three organisations which have been 
key intermediaries in the access to justice sector over more than 80 years collectively are 
working together to advance access to justice in South Africa. 

scat’s priorities:

1. access to Justice

The majority of SCAT funded LDAs are community advice offices (CAOs). Currently one 
of the important debates for the paralegals working in these offices is recognition and 
regulation. These are long term debates which should be resolved in the near future. 
Access to justice in South Africa is guaranteed under Section 34 of The Constitution, which 
provides that everyone has the right to have any dispute that can be resolved by the 
application of law, decided in a fair public hearing before a court or, where appropriate, 
another independent and impartial tribunal or forum. Everyone is also equal before the 
law and has the right to equal protection and benefit of the law. Heywood and Hassim 
(2008: sAJHR 275) assert that “whether in relation to health, housing, education, food 
or access to social assistance, access to legal services is often the lever that enables the 
realisation of rights.” 

Most south Africans cannot afford legal representation, and thus in effect do not have 
access to justice. CAOs have a history of assisting and mobilising communities that 
dates back to the apartheid era. in addition to rights-based information, CAos educate 
communities on how and where to access services offered by government departments 
and agencies. They are the bedrock of legal advice to communities. Currently the 
legal Practice Act no 28 of 2014 makes provision that the south African legal Practice 
Council must investigate and make recommendations as to the statutory recognition of 
paralegals two years after the coming into operation of Chapter 2 of the Act, sometime 
in 2020.
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SCAT is committed to ensuring that CAOs have a sustainable financial future for the 
valuable service they provide to people who are unable to afford legal assistance, and do 
not have an understanding of the legislation that protects their rights, nor ways to action 
these rights. We see our role as continuing to find independent sources of funding for the 
sector, building the organisations we support as accountable transparent lDAs in their 
communities and encouraging local philanthropy to sustain these organisations and other 
community initiatives. 

in August our programme director, seth Tladi and i attended the Centre for Community 
Justice and Development’s (CCJDs) expert working group session on Exploring Case 
Management Strategies for the Community Advice Office Sector. At this workshop CCJD 
presented their findings from their research which used case management data from their 
advice offices to determine the cost benefit of community-based advice offices. They also 
shared the lessons from implementing a case management system using technology, 
moving from a paper-based system. 

Working with the Black sash and CAosA we were able to ensure that the Dullah omar 
school for Paralegals was another success. Bringing together 150 paralegals annually, this 
collective along with inputs from the North West University and others in the social justice 
sector, have been a mainstay of the school for the past three years. We look forward to 
ensuring another successful year of paralegal education in 2019. 

During the latter part of 2018 i was invited by the open society Justice initiative to attend 
a workshop on strengthening Access to Justice and Tracking Progress with national Civil 
Justice Policy and Measurement Frameworks in new York. The workshop brought together 
colleagues from Argentina, indonesia, south Africa and ukraine where reformers are working 
to advance national policy and measurement frameworks for access to civil justice. 

Bomikazi Mhlongo Coordinator of Flagstaff Advice Office working on one of her cases.
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Following on from this workshop, sCAT and Alison Tilley facilitated a workshop on case 
management. We had a panel of presentations by lynette Maart of the Black sash, Adi 
Eyal of openup, Peter Chapman of osJi and solly Molayi of statssA who spoke on the 
value of collecting data and how it can be used in advocacy. other intermediaries who 
attended were AulAi Trust, lRC, ProBono and CCJD. sCAT committed to facilitating a 
discussion with intermediaries in the new year. 

in october Alison Tilley and i presented a paper at the international law Reform 
Conference in Durban titled, Paralegals a Dream Deferred. The paper summarised the 
many promises that have been made to paralegals and highlighted the importance of 
the role of paralegals in ensuring access to justice. We also made the case for the value of 
the sector. Ideally a CAO should have a minimum income of R250 000 per annum as the 
average CAo sees around 1500 cases. A case seen by a paralegal would then cost R167, 
which is much more reasonable than if it was seen by an attorney. Also on the panel was 
Seth Mnguni from Ntsu Advice Office in Mabopane representing CAOSA (Centre for the 
Advancement of Community Advice Offices in South Africa) who shared the story of his 
advice office and how they are contributing to access to justice in the country. 

sCAT participates in the Donor Alliance which is a meeting of all funders supporting CAos. 
At this meeting we share developments in the sector and identify areas where donors can 
collaborate. in 2018 the focus of these meetings was on the merger of nadcao (national 
Alliance for the Development of Community Advice Offices) and ACAOSA (Association of 
Community Advice Offices of South Africa). 

2. gender and gender Based violence (gBv)

south Africa has an impressive list of strong legislation and policy frameworks which are 
aligned with international conventions that seek to protect the rights of women. Despite 
this, violence against women and girls in south Africa is endemic. According to the Centre 
for the study of Violence and Reconciliation (CsVR) in 2017, statistics on femicide, rape and 
domestic violence show that one in five women older than 18 have experienced physical 
violence with poorer households reporting one in three women affected by domestic 
violence. The rate of sexual violence is one of the highest in the world. sCAT is seeking 
to support our lDA partners to be responsive and play a role in preventing gBV in their 
communities. 

in many rural communities where sCAT supports an lDA we have observed that there 
are limited services to prevent and respond to gBV. sCAT believes that we can make an 
important contribution by strengthening the capacity of lDAs to be responders to gBV 
and to challenge the status quo of high levels of violence against women and girls driven 
by patriarchy, socio-economic problems, alcohol and substance abuse. For a long time, 
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“SCAt is committed to ensuring that community paralegals have a 
sustainable financial future for the valuable service they provide 
to people who are unable to afford legal assistance, and do not 
have an understanding of the legislation that protects their rights, 
nor ways to action these rights.”
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SCAT has been working to build the confidence and capacity for women to be leaders 
in lDAs and role models for other women and girls. We know that organisations run by 
women are more likely to be responsive to the challenges faced by women and girls. 
strong women leaders in communities will also contribute to the improved status of 
women. Moving forward we will be working with lDAs to improve their understanding of 
gender and gBV, and equipping them with the skills to respond effectively. 

going forward our plan is to capacitate ourselves to better understand the many facets 
of gBV in order to better support our lDA partners. We will ensure our policies are 
gender sensitive and equip sCAT to respond to gBV and its manifestations, such as 
sexual harassment. Creating awareness of gBV is an important element of prevention as is 
ensuring that there are mechanisms for addressing gBV when it occurs. sCAT has a sexual 
harassment policy which we will revise in 2019. lDAs will also be equipped to assist and 
support victims of gBV especially where the legal system fails them. 

3. Youth empowerment

in 2018 youth unemployment stood at 38,2% compared with the national unemployment 
rate of 26,7%. This is extremely high and is a concern for the stability of the country. Young 
people who are idle are more likely to resort to crime, violence and substance abuse. in 
rural areas there are limited opportunities for young people. As a result, sCAT took the 
strategic decision to pilot the YouthBank concept which originated in ireland. YouthBank 
“is a unique way of involving young people in community activity through a network of 
grant-making committees run by young people”. our programme team attended training 
and we have piloted the project in nine communities with the view of building a younger 
generation of people who are engaged in the work of civil society in rural areas. in 
many of the lDAs we support, the staff and committee members are older and there is 
a need for greater youth representation. The YouthBank concept builds the leadership 
and entrepreneurial skills of young people. These YouthBanks are being mentored by the 
lDAs we support. YouthBank’s supported by sCAT have access to a matching fund for 
local fundraising of R5 for every R1 profit made. 

4. Food security and Climate adaptation

Climate change will affect all four dimensions of food security: food availability, food 
accessibility, food utilisation and food systems stability (FAo of the united nations, 2008). 
We know that people who are already poor and food insecure are the most likely to be 
affected by climate change. Food insecurity mostly affects women and children. Women 
are known to be most responsible for ensuring that children and the elderly have food. 
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“Going forward our plan is to capacitate ourselves to better 
understand the many facets of GBV in order to better support our 
LDA partners. We will ensure our policies are gender sensitive 
and equip SCAt and our partners to respond to GBV and its 
manifestations such as sexual harassment.”
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As a result of climate change, communities reliant on agriculture based livelihoods face 
the risk of crop failure, due to new patterns of pests and diseases, lack of appropriate 
seeds and planting material and lack of livestock. People living at the coast, on floodplains, 
mountains and drylands are most at risk. 

Many of the lDAs we support are located where people are most at risk of being affected 
by climate change. in Beaufort West, where we support an lDA, the land is parched and 
people rely on water being brought into the community. in the latter part of 2018 the dams 
that supply this community were empty. Even stocks of emergency bottled water were 
being depleted. 

sCAT’s plan is to expand our support to lDAs with food security programmes and to 
ensure that these projects are climate adaptive. Our current support involves training in 
hydroponic farming and in effective water management. We provide equipment based on 
the needs of the projects we support, mentorship from a specialist agricultural expert and 
grants for the coordination of projects.

5. strengthening philanthropy

Community philanthropy is about the time, money and resources people contribute to 
building their communities and alleviating the impact of poverty. it ensures that local 
people are able to set the agenda and ensure local ownership. Promoting this agenda 
is an important element of sCAT’s strategy. We are a member of the Philanthropy 
leadership network (Pln) and i am the Chairperson of this network. We also host the staff 
of the network at our offices. As part of our contribution to strengthening philanthropy in 
communities, we selected four of our LDA partners who raise significant funds locally and 
mobilise community involvement for their core operations, to participate in the Pln peer 
learning sessions. These are ilDA (interchurch local Development Agency) from uitenhage, 
Dordrech Advice Office in the Eastern Cape, NADO (Nelspoort Advice and Development 
organisation) in the Western Cape and KsDF (Kgatelopele social Development Forum) 
from Danielskuil in the northern Cape. These participants, who are all women, enriched 
the peer learning sessions and were able to take away valuable insights on governance, 
fundraising and leadership. 

The Pln elected our most recent executive committee at our AgM which was held in 
July. Bernie Dolley of ikhala Trust is our vice Chair and simphiwe Mbatha of uThungulu 
Community Foundation is our treasurer. stuart Mantula of uluntu Community Foundation 
and Titania Fernandes of Community Chest are additional members. Theresa Edelman 
facilitated a strategic planning session for the network which has provided a useful guide 
for our work. 

The focus of 2018 has been on building emerging leadership and so organisations 
sent leaders who are not the directors but who have leadership responsibilities in the 
organisation. For some organisations where the leader was new it was valuable for that 
person to attend. The Pln hosted two peer learning workshops and one workshop which 
focused on content which is useful to the membership such as governance, fundraising, 
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Hilda Gertze PLN coordinator teaching Colleen Alexander Julies, Nobuzwe Banda (ILDA) and 
Jeanette Mqomo (KSDF) about web design. 
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web design and social media and asset based community development. Colleen Alexander 
Julies has played a valuable role of being on the host committee for these learning events 
and has also grown in her leadership skills as a result. 

On behalf of SCAT and the PLN I attended the African Grantmakers Affinity Group 
annual conference in new York. The conference was titled “Disrupting silos, Connecting 
Conversations, Creating impact.” later in 2018 i also attended the African Philanthropy 
network Assembly in Mauritius. At both these conferences wonderful connections were 
made and i learnt more about debates in the area of philanthropy. At the APn Assembly, 
i moderated a session called shaping Continental Change: Youth Philanthropy, how can 
generations join hands in pursuit of the African philanthropy vision. I met amazing young 
people from all over Africa and older people who are interested in how they can grow 
youth participation in philanthropy. 

staFF oF scat
The staff at sCAT are the ‘goose that lays the golden egg’. Without their dedication to the 
organisation we would not be able to do the work that we do. sCAT is an organisation that 
is conscious of finding the critical balance between ensuring we deliver on our mandate 
and that we take care of the people who work in the organisation. During 2018 we reflected 
on the impact that a number of years of tight fiscal controls had on the staff, including no 
salary increases and limited staff development opportunities. For this reason, and armed 
with an increasing balance sheet due to a healthy dividend from Ditikeni investments 
and an anonymous donation of shares we were able to review all job descriptions and 
compare salaries to the market. This resulted in adjustments to ensure that all staff are paid 
10% above the midpoint. We also reviewed the positions of programme manager and 
senior finance officer and agreed that the responsibilities that these two positions held in 
the organisation were equivalent to that of programme director and finance manager. As 
a strategy for addressing the gap between the lowest paid staff in the organisation and the 
highest the administrative staff all received an increase 5% higher than the cost of living 
increase received by the rest of the staff at the end of 2018. 

After the retirement of isabel Mackrill, who had been bookkeeper in the organisation 
since 2002, we recruited Mzolisi nombewu as her replacement. We are grateful to isabel 
for her dedication, tireless commitment and accuracy, her honesty and integrity. Mzolisi 
has many years’ experience working in NGOs in finance and had worked for our internal 
auditors. We also recruited Nosimilo Filita to the finance team on a part time basis as 
finance administrator. Nosimilo has been working for the PLN part time as an administrator 
and so is a valuable asset to the organisation. We also took the decision to recruit another 
programme officer to support the increased number of LDAs, and appointed Nokukhanya 
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“SCAT is an organisation that is conscious of finding the critical 
balance between ensuring we deliver on our mandate and that we 
take care of the people who work in the organisation.”
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Mchunu at the end of the year. nokukhanya will be supporting lDAs in the Eastern and 
northern Cape. With eight years’ experience in the ngo sector she also has excellent 
language skills speaking English, Zulu, Xhosa and Afrikaans which is a big asset to sCAT. 

sCAT staff have had wonderful opportunities to travel and represent sCAT locally and 
internationally during the past year. These opportunities contribute to increased confidence 
and exposure to different perspectives from all over the world. These invitations were 
largely at the request of our funders and partners such as the osJi (open society Justice 
initative) who made it possible. sCAT funded seth Tladi our programme director to attend 
the Human Rights Funders network meeting in Mexico. 

We are dedicated to the development of our team and have invested in them as 
individuals and collectively. in 2018 i accompanied the programme team at the Asset 
Based Community Development imbizo: Bridge to the Future where we learnt more about 
ABCD and engaged with how this model can be used in our social justice work. The team 
also attended an ABCD festival in november facilitated by ikhala Trust. We took a group of 
our lDAs to this event which they valued enormously. in addition to these events, our staff 
made use of the staff development policy which allows staff to take time off for lectures 
and exams in an area of their choice and we adjusted our staff development policy to 
fund degrees, diplomas and post graduate courses which are relevant to the work of the 
organisation. some staff also completed short courses which are relevant to their work 
which was funded. in 2018 most staff made use of the staff development opportunity. 

communications

We are pleased to report that we updated the sCAT website in 2018 and plan to do regular 
postings. staff and grantees have written blogs for our website. We have also been more 
active on social media with Facebook posts and will be moving onto Twitter and instagram 
in 2019. 

evaluation oF 2018
our evaluation of 2018 revealed many successes during the year. We secured all the 
funding we needed for 2018 and ended the year with a surplus from dividends earned on 
our investments. in addition we worked well as a team despite our small size, the increase 
in our budget, and the demands on the organization. We achieved good compliance with 
the finance policies; revisions to the finance and HR policies of the organisation to meet 
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the needs of sCAT. The organization’s visibility was increased through our website and 
social media; engagement of staff with fundraising; networking and partnerships. We met 
all our funder commitments and achieved another year of unqualified audits. In 2019 we 
will be focusing on our gender policies, and increasing the visibility of the organization.

conclusion
 
SCAT is a team of dedicated individuals who make a valuable contribution to social justice 
and transformation in south Africa. our trustees are a critical part of this team and give 
voluntarily of their time to ensure that sCAT is well governed. Together with our grantee 
partners, the lDAs, and the funders that support the work we do, we are ensuring our 
vision of “vibrant sustainable rural communities”. sCAT is a resilient organisation driven by 
a commitment to social justice. We look forward to continued success in building a strong 
organisation which is able to navigate the complexity of being a civil society organisation 
in south Africa. 

in 2019 we are proudly celebrating 35 years since the lodging our trust deed with the 
Master of the High Court. We are planning to celebrate this achievement with all our 
grantees, funders, trustees and staff past and present. it is no mean feat that an organisation 
has survived the transition from the fight against the apartheid dispensation to the new 
political order and 25 years post democracy. SCAT has survived many fluctuations in 
income and transitions of leadership. However, the one thing that has remained consistent 
is our purpose of ensuring that community based organisations have access to resources 
in order to promote social change. 

SCAT staff
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proGrAMMe DIreCtor’S report
sETH TlADi

With our strategic plan (2017-2020) as our guide and increased funding we were able 
to scale up the number of grantees supported by sCAT from 24 to 32. We were also 
able to increase the to size of grant to our local development agency (lDA) partners to 
R86000 per annum per LDA. In a climate where funding for social justice appears to be 
shrinking, this was a welcome contribution to the sector. This much needed increase in 
support to rural lDAs was welcomed by our partners who are the drivers of change in their 
communities.  in addition to a free legal service many of our lDA partners run home based 
care programmes, feeding schemes and oversee Extended Public Works Programmes. 
in rural areas human rights abuses remain hidden and it is these agencies which place a 
spotlight on issues such as the abuse of farm and domestic workers, high levels of gBV 
and administrative injustice with regard to social grants. 

Visibility for the Programme Team has meant that we have had increasing opportunities 
to represent sCAT at a local and international level. As Programme Director i had the 
wonderful opportunity to participate in a paper at the Human Rights Funders and present 
in the Human Rights Funders network in Mexico City, Mexico. The conference was held 
under the theme “Reimagining Human Rights: new Energy for a new Era”. it was attended 
by more than 300 delegates from all over the world. i did a presentation on the sCAT 
Fundraising incentive scheme (FRis) model under the theme “strengthening Community 
Driven Philanthropy for Human Rights and social Justice”. My session was attended by 
approximately 50 delegates from across the world who were keen to learn more about the 
sCAT model. 

Our programme officer Colleen Alexander-Julies had the opportunit to participate in 
the legal Empowerment leadership course held in Budapest at the Central European 
university (CEu) This course was hosted by namati and the school for Public Policy at CEu. 
Colleen attended this course at the invitation of osJi and osF-sA. Colleen also travelled 
with three sCAT lDA representatives: Emma goliath of Witzenberg Rural Development 
Centre (WRDC), Jeanette Mqomo of Kgatelopele social Development Forum (KsDF) and 
Bomikazi Mhlongo from the lusikisiki Child Abuse Resource Centre to a gender Forum 
meeting facilitated by the Centre for sexuality, Aids and gender at the university of Pretoria 
for the irish Embassy partners.
 
In November one of the SCAT funded LDA project managers, Jeannette Mqomo of 
Kgatelopele social Development Forum (KsDF) travelled with me to the 5 day Africa 
Regional legal Empowerment Workshop in lake naivasha, Kenya at the invitation of osJi. 

20

“With our strategic plan (2017-2020) as our guide and increased 
funding we were able to scale up the number of grantees supported 
by SCAt from 24 to 32. We were also able to increase the size of 
the grants to our LDA partners.”
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The workshop was attended by 25 OSF staff and partners from five countries including 
south Africa. Jeanette had the opportunity to talk about her work in Danielskuil and her 
organisation’s working relationship with sCAT. 

scat model

The sCAT model is based on grant making, capacity building, mentoring and support. This 
is to ensure that sCAT delivers on its vision, mission and four strategic focus areas namely, 
access to justice, gender, food security and youth empowerment. SCAT accomplishes this 
by providing specific support to organisations at different phases of their development. 
We categorise lDAs as emerging, developing and established organisations. Different 
levels of support are provided depending on these phases of development. The following 
is a report of our core work. 

grant Funding

sCAT’s grant funding support to funded partner organisations is a contribution towards the 
running costs of our lDA partners. in 2018 a total of r2.798m was paid out to the 32 lDAs 
including grants to special projects such as food security projects and YouthBanks. This 
is an 86% increase on the total 2017 grant funding disbursement. These grants enables 
lDAs to ensure their service is available to rural communities. grants are paid monthly or 
quarterly depending on the development phase of the lDA. sCAT lDAs also have access 
to a Fundraising incentive scheme (FRis) and Development Fund for Training (DFT) grant. 

SCAT defines an LDA by the following characteristics: they are run by local people and have 
a governing structure; work in the local community to promote social change and justice; are 
accountable to the community and funders who support them; and have a constitution. SCAT 
LDAs generally a justice element to their work, and to this end provide a paralegal service 
to the community and campaign for equal treatment of all people including women, girls 
and boys, the elderly, disabled, all gender identities and sexualities. Each lDA determines its 
own priorities which include addressing gBV, promoting fair treatment of farmworkers and 
domestic workers, monitoring social security pay-points and administration of social grants, 
housing for women and access to municipal services. 

Fundraising incentive scheme (Fris)
in addition to core grants sCAT also provides support for lDAs in the form of FRis. 
Through FRis sCAT encourages lDAs to engage in local fundraising activities in their 
respective communities. FRis also promotes local philanthropy and fosters greater 
community involvement in and ownership of programmes and activities of lDAs.  sCAT 
makes this grant funding available to primarily developing and established lDAs who 
have demonstrated capacity to raise funds and are able to mobilise their community 
in fundraising activities. These rewards are paid in a 1:5 ratio to profits generated from 
fundraising events organised by the lDA, and on a 1:1 ratio for any donations given to the 
lDA by businesses in the local community. lDAs use these funds to pay for some of the 
unfunded costs such as volunteer stipends, unpaid salaries/wages and capital expenditure 
items such vehicles, buildings, etc.
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in 2018 sCAT paid out a total of R158 996 as rewards for local fundraising submitted 
through claims processed by programme officers. This figure is 61% higher than the 
amount paid out in 2017. in addition, four lDAs submitted claims exceeding their annual 
R10 000 target. These are Citrusdal advice office from the Western Cape, ILDA and Port 
St Johns from the Eastern Cape and Thuso Advice office from the Northern Cape. The 
claims submitted by these four LDAs were between R19  000 and R20  000. ILDA ran a 
raffle competition in which two winning tickets won a grocery and vegetable combo pack 
respectively. A total of 120 tickets were sold with each ticket sold for R50. The total amount 
raised was R6 000. 

development Fund For training (dFt)
 
The sCAT model includes a claimable model called DFT, which is available to lDAs for 
institutional capacity-building, human rights, and social justice awareness workshops. DFT 
claims are submitted before the event and include a motivation with information on the 
type of capacity-building session, estimated cost of the event and who the workshop is 
intended for. last year a total of R140 378 was claimed by twenty lDAs. organisational 
development workshops focused on community meetings, AgMs, and training for staff 
and members of their management committee. Human rights and social justice workshops 
focused on GBV, awareness of the social grants processes, empowering youth with job 
readiness skills, creating awareness around Albinism, governance issues, to mention but 
a few. 

Breakdown of grant spread for 2018. 

CoRE gRAnTs 82%

DFT 7%

FRis 6%

FooD sECuRiTY 5%

lDA Response grant 1%
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SCAT support included the funding of three food gardens projects located in three 
communities, namely Alicedale in the Eastern Cape, Danielskuil in the northern Cape and 
Ceres in the Western Cape. SCAT’s objective is to improve nutrition and support climate 
adaptation by encouraging lDAs to grow organic food with awareness of limited water 
resources and the fertility of the soil. The LDAs that coordinate these food security projects 
receive an additional grant for their co-ordination role.  A total of R108 000 was distributed 
to these projects. In addition, they received equipment, seedlings and mentorship from an 
agricultural expert. 

In 2018 the trustees approved the setup of a R50 000 LDA Rapid Response Grant which 
is aimed at assisting lDAs with emergency needs or plans which fall outside their usual 
activities. Motivations and budgets are sent to sCAT which are limited to R5000 per lDA. 
Expenditure considered under the RRg include participation in parliamentary meetings 
which are urgent and were not in the plans of the lDA, travel to conferences which were of 
relevance to the lDA and emergencies such as funerals for lDA members.

Jeremy Maarman conducting YouthBank training.

“SCAt’s reporting requirements are aimed at instilling a culture 
of financial transparency and accountability in the use of public 
funds by the LDAs.”

23
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Agency speaking to Thando Hlangu the Paralegal.
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Below is an analysis of a three-year trend of the number of lDAs sCAT has supported in 
the past 3 years, i.e. 2016 to 2018.

number of lDas supported
 

SCAT’s reporting requirements are aimed at instilling a culture of financial transparency 
and accountability. LDAs are required to submit monthly or quarterly narrative and financial 
reports on the use of funds.  Where needed the team assists the lDA with setting up 
basic management systems such as record keeping, report writing (narrative and financial 
reporting), cash management control and general nPo compliance matters. This has 
ensured that LDAs are able to have independently verified financial statements.

mentoring, support and capacity building

Core to sCATs model of support is the on and off site mentorship and support provided 
by programme staff. Programme officers visit LDAs two or three times a year for up to 
two days at a time.  The SCAT programme team conducted 76 field visits to monitor and 
support all sCAT funded lDAs. At these visits the programme team meets with staff and 
committee members to assess the status of the organization, provide on-site capacity 
building and to help the lDA deal with some of their challenges. The sessions are also 
used to discuss ideas for local fundraising events and possible workshops to be held in the 
community. Time is taken during the on-site support and mentoring visits (field visits) to 
focus on financial management and review the income and expenditure of organisations. 
SCAT programme officers also use these reviews to train the bookkeeper of the LDA and 
to inform the governing body of their fiduciary responsibilities.

2016

2017

2018

EAsTERn
CAPE

FREE sTATE noRTHERn
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WEsTERn
CAPE
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“the majority of SCAt’s LDAs provide paralegal services to people 
in their communities. on average these LDAs see between 1000 
and 1500 cases annually.”
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over the past year the sCAT programme team has conducted 13 workshops involving 150 
staff, volunteers and committee members.  Capacity building takes place through regional 
workshops and peer learning sessions in governance, financial management, compliance 
with related nPo legislation, fundraising and organizational sustainability. Peer to peer 
learning sessions were held for 32 staff from 24 lDAs which focused on organisational  
governance and management. These sessions are a platform for lDAs to share learning, 
best practice and to foster relations between peer LDAs in a specific province. The focus of 
these sessions was on sharing best practice in governance, organizational management, 
case reporting and fundraising.  

Quotes From participants in scat capacity building 
programmes. 

“I now know how to assist the Department of Home Affairs to 
speed up the process of the late birth registration that is the big 
issue at Flagstaff” 

EC participants – Child rights and law workshop

“I learnt that if you know you’re playing part in the organisation 
you must play it, be bold of your part, you will take the organisation 
far away” 

EC lDA staff – Women in leadership workshop

“I don’t like to talk in front of other people. After yesterday’s session 
I have more confidence to speak. Women can be leaders.” 

WC lDA staff – Women in leadership workshop

“I learnt a lot in the day and half. We play different roles and 
are faced with different challenges in life. It is in workshops like 
this that we learn from each other. It’s up to us to stand up after 
every disappointment.” 

Fs lDA staff – Peer learning session

27
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sCAT supports the following focus areas. 

access to Justice: 
The majority of cases are social grants (33%), labour (30%), family (12%), consumer (6%), 
out retirement (6%), documentation at Home Affairs (6%), education (3%). in order to 
track these cases successfully sCAT has been exploring case management systems which 
will assist lDAs to be more effective in their case work and will make data collection and 
analysis possible.

2018 lDa case stats 

A workshop was held with 25 advice offices and intermediaries on case management 
discussing the value of case management and the usefulness of data for the paralegal 
sector. This discussion is relevant to the current debates around recognition and regulation. 
Case management provides the data which will validate the important value of community 
paralegals in ensuring human rights for all in south Africa. sCAT also facilitated an 
important discussion on parliamentary participation processes and exploring the process 
of how a bill is developed. Alison Tilley was contracted to facilitate this process and bring 
her expertise from decades of advocacy for the rights of south Africans. using a draft 
bill as a focus for this discussion highlighted the importance of paralegals engaging in 
a process which will affect their standing as professionals in the legal system. As a result, 
the paralegals who attended the training have set up a WhatsApp group to discuss the 
development of the Bill and to share new information with each other. 

For the past two years sCAT has been a key role player in the Dullah omar school (Dos). 
Working with CAosA and the Black sash the 4th segment of the 6 day Dos for community 
paralegals took place from the 07 to 12 october 2018.  The school was attended by 130 
community based paralegals and approximately 30 facilitators, staff and leaders from 
the newly formed Centre for Advancement of Community Advice Offices in South Africa 
(CAosA). 

of the 130 community paralegals who attended, 90 completed level one and two of the 
university registered paralegal training facilitated by the university of the north West.  The 
rest of the paralegals participated in two non-accredited streams titled social Assistance 
and social security facilitated by the Black sash and gender sensitive leadership, 
facilitated by sCAT.

soCiAl gRAnTs 33%

lABouR 30%

FAMilY 12%

ConsuMER 6%

RETiREMEnT 6%

DoCuMEnTATion AT 
HoME AFFAiRs 6%

EDuCATion 3%

oTHER 2%

FARM EViCTions 2%
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“SCAt’s gender strategy focuses on developing women as leaders 
in LDAs and supporting preventative and responsive approaches 
to GBV in the communities where the LDAs work.”

At the start of the workshop we highlighted the seriousness of sexual harassment to all 
participants and outlined the consequences for such behaviour with regard to the rules 
that govern The school.  one of the highlights of the school was that 60% of the participants 
were women. on the whole the 2018 Dos was a great success and we look forward to 
similar events in the future where a collective of organisations work well together to deliver 
such a valuable event for the sector. 

gender 
sCAT’s gender strategy focuses on developing women as leaders in lDAs and supporting 
preventative and responsive approaches to gBV in the communities where the lDAs work. 
in 2018 eighteen woman in the Eastern Cape and ten in the Western Cape participated 
in a Woman in Leadership training programme. The first workshop of this nature was run 
in 2017. This training programme focuses on building the capacity of women to take 
leadership roles in their communities. Through this we hope to address issues of gender 
inequality in decision making processes. 

sCATs engagement with lDAs on the issue of gBV has resulted in some exciting responses 
from LDAs. Saron Advice Office in the Western Cape conducted a workshop focused 
on creating awareness of gBV and the effects on women and girl children.  They used 
the recent case of a young woman in the community who was brutally murdered by her 
boyfriend to highlight the issue. The workshop also dealt with the dangers of human 
trafficking which is a serious concern amongst communities. 

The sandveld local Development Agency (sAlDA) held a human rights awareness 
workshop in their community to highlight issues around domestic violence and gBV. some 
of the programme staff attended the workshop which was attended by 50 community 
members. The lDA made use of forum theatre to put the message across. Forum theatre 
is a technique under the umbrella term “Theatre of the oppressed”. The idea is that actors 
engage with members of the audience. in this play men acted in both lead roles of abusers 
and the abused. Women also played roles in the play such as the children and the teacher. 
Having men play the role of the women being abused helped the audience to neutralise 
gender and to see men putting the message across, which included the impact of alcohol 
on gender based and intimate partner violence on the children in the family.  The actors 
also used humour when putting across a serious message. The audience were asked to 
interact with the actors and say what they thought about the message. This highlighted 
that people still believe that women should be quiet when men are drunk and should not 
be antagonised. The actors were able to challenge these patriarchal views.
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youth empowerment: 
in 2018 we piloted a youth programme based on the YouthBank model. This addition to 
our programme has been integrated with our existing model and uses elements of the FRis 
and DFT. A pilot of this nature is indicative of sCAT’s effort to be innovative and responsive 
to opportunities in the environment. Young people in south Africa face extremely high 
levels of unemployment and the YouthBank project creates the opportunity to develop 
leadership and entrepreneurship skills. 

The project was piloted with nine LDAs in three provinces.  YouthBanks are committees 
of young people linked to a mentor organisation such as an lDA who work together 
to create committees of youth who raise funds in the local community. There funds are 
used to make grants to projects which are of interest to the young people. Through 
participation in YouthBanks young people learn about governance, organisational skills, 
financial management and fundraising. They also make decisions about which projects are 
worthiest of the funds they have raised. sCAT has applied the FRis model to the YouthBank 
project and will reward each YouthBank R5 for every R1 profit made from local fundraising.

Each of the nine pilot sites have trained and established YouthBank committees.  over the 
course of 2018 a total of 240 young people were trained to participate in the YouthBank 
project. SCAT has partnered with Jeremy Maarman of Uhuru Creations to implement this 
project. Each youth bank can access a reward up to R5 500 for local fundraising. To get 
started with fundraising SCAT has made available R1 000 per youth bank.  As a result of 
this project LDAs have reported that more young people are showing an interest in the 
work of the lDA and are wanting to make a contribution to improving their communities. 

Food gardening: 
sCAT supports food garden initiatives linked to lDAs. The focus of these food garden 
initiatives is to improve nutrition for people in a way that is climate adaptive. sCAT 
currently supports three projects located in Ceres, Alicedale and Danielskuil with funding 
and capacity building. other  lDAs which are also running food garden initiatives include 
Berlin Advice Office and Zanoncedo in the Eastern Cape, Atamelang in the Free State and 
sAlDA in the Western Cape. in addition, a partner we support in the Eastern Cape is an 
agricultural cooperative called Entlango Agricultural Cooperative. 

30

“YouthBanks are committees of young people linked to a mentor 
organisation such as an LDA who work together to create 
committees of youth who raise funds in the local community.”



AnnuAl report 2018 AnnuAl report 2018
31

In support of the project SCAT engaged the services of an agricultural expert to assist with 
training and mentorship in climate adaptive agriculture.  The same agricultural expert has 
been providing on site mentorship to the projects. In addition, all the projects have had 
water management training from a water management consultant. The projects have also 
had training in hydroponic farming and 27 master food gardeners participated in learning 
these progressive methods of growing food sustainably.  

Our vision for the future is to support these food garden projects to become semi-
commercial agricultural co-operatives. This will ensure that affordable fruit and vegetables 
become accessible to people in the community where they are produced. We are pleased 
to report that these projects are now better run and are producing food for the participants, 
a local crèche and to be sold to sustain the project. 

Danielskuil communal food garden which was the first food garden in this cohort to receive 
support is currently supplying the local supermarket with their produce, i.e. green beans, 
beetroot and spinach. They are also selling seeds to community members with household 
food gardens. The project also provides training and support to household food gardeners 
in their community. The Ceres food garden is supporting two early learning centres in their 
community with produce from the gardens located within the premises of these centres. 

The sCAT trustees and director have created a conducive environment for staff to learn, 
grow and do our work well. in addition to valuing our role in the organisation we have 
had many opportunities which have encouraged growth in our careers and personal lives. 
Working in sCAT is a privilege and we value the opportunity to contribute to a transformed 
society. The team has worked hard in the past 12 months and delivered on our commitments 
and beyond. Forging the agenda of social change and justice is an opportunity we value 
and we look forward to continuing this in the next year.
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“SCAt LDAs generally have an access to justice element to 
their work and to this end provide a paralegal service to the 
community and campaign for equal treatment of all people 
including women, girls and boys, the elderly, disabled, all 
gender identities and sexualities.”
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assisting a client Gawie Schreuders.
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FInAnCIAL report 2018: 
PREPARED BY HisHAAM noRDiEn

income and expenditure

The 2018 financial report reflects a percentage increase of 49.94 % in donor income 
from 2017 and a 30% increase in other income which includes dividend revenue, interest 
received, sundry income and a donation of shares. This has enabled sCAT to increase the 
number of grantees and the size of grants. We have also been able to increase the level of 
support and capacity building to the grantees we support without significantly increasing 
the overheads of the organisation. sCAT board and management are committed to 
growing the investments of the organisation which also contribute to the increase in 
dividends and interest. 

During the course of the year all of the expected funding was secured. With just over R14 
million secured, our total income showed a percentage increase of 75% from R8million 
in 2017. The board of trustees approved the use of some income from reserves to cover 
the operational cost of the organisation. We were able to move the shares received as a 
donation of R1 976 732 to our reserves as well as cash earned from dividends of R1 252 608. 

Total expenditure for the period was R10, 468, 958. of this R2,798 million was spent on grants 
as compared to R1,504 million in 2017 and R4,8 million was spent on capacity building as 
compared with R3,675 million in 2017. our total spend on governance, Communications 
and Finance was 14,8 %. Although we introduced a rapid response grant in 2017 to respond 
to urgent needs of our grantees only one grantee claimed from this fund.
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investment and investment income

sCAT continues to build up our reserves and our investments to enhance the long term 
sustainability of the organisation. The long term plan of the sCAT trustees is to build up the 
reserves in order to cover the overhead costs of the organisation, and reduce our reliance 
on donors for this element of the budget. sCAT trustees are guided by our investment 
strategy which is reviewed on a regular basis.

Through good financial management and solid investments by Ditikeni Investments of 
which sCAT is a shareholder we have seen growth in our investments. We earned healthy 
dividends from our share in Ditikeni investments and our investments on the Johannesburg 
stock Exchange through Vunani securities. interest and dividend income accounts for 14% 
of total income as compared to 19% in 2017. However, income from donors increased by 
R3,3 million in 2018. As reported in the notes to the sCAT audit our shares in Ditikeni 
investments cannot be redeemed in the open market.

Financial management

Financial management in the organisation remains the responsibility of the management 
and the board of trustees. SCAT has excellent record keeping, financial controls and 
systems in place and these are evaluated during quarterly internal audits conducted 
by CMDS. We continuously review our financial policies tightening up risk areas while 
not impeding our ability to transact. All of these checks together with a shared sense of 
financial responsibility have ensured that our external audits are once again unqualified. 
sCAT’s 2018 external audit was conducted by solace Consulting. 
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social change assistance trust 
(Registration number (T70/85)

annual Financial statements For the year ended 
31 december 2018

Statement of Financial position      

2018 2017
Assets

non-Current Assets   32 431 096  30 043 271 

Property, plant and equipment  99 545         79 779 
investments in subsidiaries 10  10 
Other financial assets  32 331 541 29 963 482

Current Assets    9 538 146    4 728 829 
Trade and other receivables       181 497       108 562
Cash and cash equivalents    9 356 649   4 620 267 

total Assets  41 969 242  34 772 100  

Funds and Liabilities

Funds  34 527 809  31 298 507 
share revaluation reserve  23 588 901 24 154 728 
sustainability Fund 10 938 908    7 143 779 

Liabilities

Current Liabilities    7 441 433       3 473 592 
Trade and other payables 253 602       189 297  

income received in advance 6 914 690 3 078 549 
Provisions       273 141       205 746 

total Funds & Liabilities  41 969 242  34 772 099 
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social change assistance trust 
(Registration number (T70/85)

annual Financial statements For the year ended 
31 december 2018
 
Detailed Income Statement       

2018 2017

revenue 12 287 393  8 423 281
Funder income  10 088 912 6 728 348

  

other Income 2 198 481 1 694 933
Dividend income        1 592 285 1 388 066 
interest Received 461 314  208 705
sundry income 144 882 98 162

expenditure   10 468 995    7 709 626 
Operating Expenses 7 670 729 6 204 996

Governance, Communications and Finance 1 636 502 1 463 361
Programme Costs 1 203 377 1 066 044 
Capacity Building 4 830 850 3 675 591

Grants 2 798 266  1 504 630
Core grants 2 294 000  1 193 125 
Development Fund for Training 140 378   92 290 
Fundraising incetive scheme 158 996 97 270
Response grant 7 134  21 267
Food security projects 197 758  100 678

Surplus/Deficit for the year   1 818 398   713 655 
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Ezile Sahlulo the Computer Facilitator in a computer centre run for youth in Mqanduli.
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e-mail: info@scat.org.za
Address: 3rd floor The Hills | Buchanan square | sir lowry Road | 
Woodstock
trust #: iT70/85 | npo #: 009-983nPo | pBo #: 930013962
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